ANTI-BULLYING POLICY

	1.
	All who work in Good Counsel College – students, teachers and other staff – should treat each other fairly and with respect.

	2.
	Bullying behaviour is not tolerated and this includes 
hurtful slagging.

	3.
	People should feel safe and feel able to report bullying 
without being afraid.

	4.
	People should stand up for and support each other.


	Procedure to be followed when handling a 
complaints/reports that a person is being bullied.


While bullying is described within the Code of Discipline as a behaviour warranting demerits, this sanction may not always be used in practice.

The teacher, on receiving a complaint of an incident of a bullying nature, or on learning of such an incident, should refer the matter to the Anti-Bullying Co-ordinator [ABC]

The Anti-Bullying Co-ordinator will:

· try to establish the facts of the incident or pattern of incidents and

· recommend such sanction, if any, as he/she considers appropriate to the Principal.

The Anti-Bullying Co-ordinator stresses that it is not possible for any one person to have his/her finger on the pulse of the school so as to know first-hand of all instances of bullying. Year Heads should enquire routinely of Class Tutors specifically about bullying or suspected bullying and report same to the ABC.

It is important to note that behaviour may only be deemed to be bullying if:

· it takes place between unequals and
· is sustained over a period of time.

Most of the clashes between students are normal, once-off and non-bullying in nature.

If the Guidance Counsellor is involved, he/she will be focused primarily on helping the student who is being or has being bullied to re-build his/her self-confidence but the Counsellor’s role may also include getting the bully to realise the destructive effects bullying can have on a victim.

